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Foundation
The Alberta Men’s Network [AMN], supported by Men’s Action Network Calgary and Men 
Edmonton, is a community committed to nonviolence and working across the gender spectrum 
to create healthy families and communities. We support healthy masculinities by identifying and 
working within a human rights, anticolonial and antiracist framework. The Network is made up of 
dedicated members who belong to community, non-profit, academic, social service, government, 
business, and other sectors in Alberta. Our human rights, anticolonial and antiracist lens is a firm 
foundation from which to build community supports and programs to transform our structures and 
the social norms that perpetuate violence and inequality. Working with diversity as our strength, 
AMN believes that cultural humility, respect, and solidarity through love are cornerstones of men’s 
violence prevention work. 

AMN works to promote healthy and positive masculinities by recognizing  and working to end 
all forms of oppression, including, patriarchy and gender inequity, colonization, racism, white 
privilege, economic inequality, gender and sexual stigma, ableism and other dehumanization. 
These historical relationships of power and oppression create various levels of marginalization 
and social exclusion, which together, promote enduring systemic inequality over generations. In 
the Canadian context, historical and intergenerational trauma through European colonization and 
ongoing colonial relations maintain white, male privilege. This resonates with histories around the 
world. 

The United Nations Declaration of Human Rights  underscores important issues related to 
intersectional oppression, and the need for multi-sectoral collaboration to address and prevent 
discrimination and the violation of fundamental human rights2. Further, the United Nations and 
the World Health Organization3  recognize gender-based oppression and gender-based violence 
as significant violations of fundamental rights. Research emphasizes that socialization towards 
male dominance in both public and private spheres and intergenerational patterns contribute to 
systemic gender inequality. 
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1
United Nations General Assembly. (1948). The Universal Declaration of Human Rights. 

   http://www.un.org/en/universal-declaration-human-rights/
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AMN understands ‘fundamental human rights’ is an unfolding and evolving concept. 
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 World Health Organization (2013). Global and regional estimates of violence against women: Prevalence and health effects of intimate part   
  ner violence and non-partner sexual violence. Retrieved from http://apps.who.int/iris/bitstream/10665/85239/1/9789241564625_eng.pdf?ua=1

Man-C  / Alberta Men’s Network Members at the Experiencing Masculinities Symposium
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A growing body of literature also suggests that gender inequality and violence work in tandem 
with other forms of oppression4 . In the area of gender inequality, rigid gender/sexuality 
stereotypes and expectations can have negative consequences for men and boys, as they 
do for women, girls, transgender and two-spirit peoples. For example, researchers associate 
gender non-conformity to increased levels of discrimination and violence against boys and young 
men in particular5 . Moreover, societal expectations put upon men to demonstrate and uphold 
‘masculinity scripts’ can lead to risk-taking behaviours that can decrease physical and mental 
health, men’s self-care and help seeking activities. An intersectionality analysis6  is needed 
in order to uncover strategies that engage organizations and communities to work against 
inequities in their various forms.

The Alberta Men’s Survey

Human rights organizations worldwide recognize the need to focus on engaging men in gender 
equality work, with a focus on capacity-building and peer mentorship roles as primary strategies 
for the prevention of gender based inequality and violence7 . Building on this momentum, 
organizations and communities in Alberta have important roles to play in shifting social norms 
and advocating for progressive policy changes. 

Applying an intersectional lens, the Alberta Men’s Network, supported by a Leadership Team of 
eighteen organizations and dozens of citizens, developed and distributed a survey for men in the 
late months of 2015 regarding barriers and enablers to men’s well-being, healthy relationships 
and violence prevention. Responses by over 2200 men underscored that issues such as 
discrimination, the absence financial security, and violence are significant barriers to well-being, 
healthy relationships and harmonious communities.

Key identified barriers included financial insecurity, housing, discrimination, family conflict and 
trauma. For certain communities of respondents (Latino, South Asian, Indigenous and GBT2SQ 
[Gay Bisexual, Trans, Two Spirited, and Queer] men, challenges related to social or structural 
inequality were more frequently reported. Building on the results and recommendations 
provided by men through this survey, the Men as Agents of Change project proposed that an 
intersectional lens would promote strategies to address sexism, racism, classism and other 
forms of oppression. 

AMN was tasked with working with agencies and community organizations to develop 
competencies and engagement skills and build tools and strategies to engage men in anti-
oppression work and decrease social isolation and stigma created by marginalization. 
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 Benson, M. L., Fox, G. L., DeMaris, A., & Van Wyk, J. (2003). Neighborhood disadvantage, individual economic distress and violence against women in 
intimate relationships.  Journal of Quantitative Criminology, 19(3), 207-235.
5

Lorenzetti, L., Wells, L., Logie, C., & Callaghan, T. (2017). Understanding and preventing domestic violence in the lives of gender and sexually diverse 
persons. Canadian Journal of Human Sexuality, 26(3), 175–185. 
6

Crenshaw, K. (1989). Demarginalizing intersections of race and sex: A black feminist critique of anti-discrimination doctrine, feminist theory and 
anti-racist politics. Chicago Legal Forum, 1(8), 137-169.
7

MenEngage: Boys and Men for Gender Equality. (n.d.). Retrieved from http://www.menengage.org/
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AMN: Men As Agents of Change

The promotion of gender equality, healthy relationships, and communities8  free from oppression 
is an important step in fostering harmonious families and communities in Alberta. In 2017, the 
Alberta Human Rights Education and  Multiculturalism Fund provided critical funding to the Alberta 
Network of Immigrant Women to work with  AMN in implementing “Men as Agents of the Change”. 
The project focused on building the capacity of organizations and various other stakeholders to 
support men’s involvement in human rights work and creating Toolkits and Community Research 
Briefs for community use. The objectives of the project were established from the results of the 
Alberta Men’s Survey (AMS), led by AMN. The AMS created a foundation for AMN’s next phase of 
work. 

Centered on AMN’s community-based model to support men’s engagement in actions to address 
and prevent inequities related to gender and racial oppression, colonialism and other forms 
of oppression, Men as Agents of Change provided foundational support to a diverse group of 
community, agency and academic leaders to develop capacity in understanding and responding 
to the impact of gender inequity, culture and various forms of discrimination as they impact 
men in their relationships.  A number of research briefs, toolkits and a social media platform 
were developed. A symposium, “Experiencing Masculinities”, a long term vision of MAN-C 
founding members Vic Lantion and Liza Lorenzetti, was convened at the end of the project, and 
brought together the passion and practice knowledge of community and agency leadership and 
participatory research. Over 200 people attend symposium events in both Calgary and Edmonton 
over a three day period. 

AMN: Moving Forward

What Do We Know?

• Violence and conflict in families has an intergenerational impact
• Child maltreatment (experience/witness of violence) is a catalyst for mental distress, 

self-harm and a myriad of personal and interpersonal negative outcomes later in life
• Patriarchy and sexismmaintains perpetrated violence against women, children, other 

men, all genders
• The relationship between socio-political dominance and violence perpetration within 

interpersonal relationships (eg: lack of legislation or protections, state violence, 
economic dominance, socio-cultural norms)
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Lorenzetti, L., Lantion, V., Murwisi, P., Hoyt, M., Oliphant, F., Sadhwani, H., Oshchepkova, T., & Este, D. (2016). The Alberta Men’s Survey: A con-
versation with men about healthy relationships. Calgary, AB: Alberta Men’s Network.
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Looking at Violence… and Looking Before It

• A number of initiatives with men and boys have adopted a ‘healthy relationships’ lens as 
a primary prevention approach

• A majority of initiatives focus on a decrease of violence and an increase of healthy, 
positive, nurturing relationships

• Trauma-focused and healing work is a key element. Indigenous communities have led 
this healing work due to the impacts of colonialism and genocide

• Masculinities discourse has been highlighted as an area requiring reconstruction 

What is Missing or Marginalized in our Current Discourse and Programming? 

The impact and associations among various oppressions:

• Gender inequity
• Colonization/genocide
• Racism
• Sexual stigma
• Economic Inequality
• Ableism
• Climate of Community/Structural Violence
• Other form of oppressions 

These function at a family, community and systems level and are steeped in history. In the 
Canadian context, these relationships of inequity are steeped in our understanding of “Nation”. 

Working to End Structural Violence/Disadvantage:

• Structural disadvantage, characterized by poverty and economic distress, may heighten 
the risk for domestic violence9   

• Equity-infused relationships are a by-product of a ‘just society’
• A deepened analysis of oppression and intersectionality are required 
• Focus on nurturing and equity-based relationships
• Further research is needed to understand the association between socio-economic 

injustice and domestic violence at community and state levels  
 

  
9 

Benson et al., 2003; Brownridge, 2008; Carillo & Tello, 2008; Herrenkohl et al., 2008.
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Strategic Focus Areas

Based on the learnings derived from Men’s Action Network10 , five focus areas were identified for 
our  prevention work with men. These were adopted by AMN:

1. Self-development: developing men’s capacities to act as agents of positive change
2. Support: supporting men and boys to heal from their own trauma and experiences with 

violence, to build the skills to engage in healthy and nurturing relationships, and to build 
the courage to stand up against violence. 

3. Role Modelling: men acting as positive role models for other men and boys within 
families and communities.

4. Education: educating other men and boys on the issues of gender-equality, healthy 
masculinity and non-violence.

5. Outreach: dedicating efforts to preventing violence by engaging in various forms of 
action with both men and boys.

6. Promotion: promoting healthy masculinity and the positive roles of men in violence 
prevention.

10 
Lorenzetti, L. (2016). Engaging men in domestic violence prevention: A collective-cultures approach.(Unpublished doctoral dissertation). Uni-

versity of Calgary, Calgary, Canada.
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Nurturing and Equity-Based Relationships

An absence of violence in a home, does not equate to healthy and peaceful relationships based on 
nurturance and equity. AMN recognizes the need to promote well-being, healing, and nurturing and 
equity-based relationships while at the same time engaging men in the work of violence prevention. 

8

Man-C  / Alberta Men’s Network Members Arya Boustani and his daughter.
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AMN: Changing The Way That We Think about Violence 
Prevention11
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11 Lorenzetti, L., & Lantion, V. (2015). Violence prevention a community concern. Calgary, AB: Men’s action 
network Calgary and the University of Calgary.
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