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Introduction

Overview

The Alberta Men’s Survey (AMS) gathered responses on men’s well-being and relationships

from over 2,214 men in 42 unique localities. This research brief focuses on the insights and expe-
riences of 132 Latino men living in Alberta, representing 6% of the total AMS respondents.

A structured questionnaire containing 23 quantitative and qualitative questions was prepared to
collect relevant information through targeted, convenience, and snowball sampling methods. Data
was collected online and in person by 51 trained research assistants from diverse backgrounds.
Research assistants entered paper questionnaire data into SurveyMonkey by web-link or manual
entry.

Context and Literature

Canada is an immigrant-receiving country with a high level of ethno-cultural diversity (Statis-
tics Canada, 2016; 2011; 2007) and Canadians of Latin American origin are one of the largest
non-European ethnic groups in the country (Statistics Canada, 2016).

Latinos, like other migrants, may experience numerous resettlement challenges wherein values,
talents, education, professional credentials or prior experiences are minimized or negated. Addi-
tional stressors related to shifts in gender relationships, roles and existing hierarchies (e.g. “role
reversal”) from country of origin may exacerbate language and cultural differences (Lorenzetti

& Este, 2010; Smith, 2004;). Some research associates these uncertainties with increasing lev-

els of stress and frustration, social isolation, anxiety and depression, and in some cases mental

health concerns and domestic violence (Guruge et al., 2010; Lorenzetti & Este, 2010; Runner et
al., 2009). Domestic violence affects people from all social, cultural and economic backgrounds,
it is not a cultural problem, but an issue primarily related to power and oppression (Fong, 2010).
Multiple systemic stressors, however, can complicate or exacerbate domestic violence, and limit
access to services and supports.

As men are more frequently involved in violence perpetration (Statistics Canada, 2015), their par-
ticipation in prevention efforts is critical (Berkowitz, Fabiano, Linkenbach, Perkins & Stark, 2003;
Kaufman, 2001). There is still little understanding of the services and supports that men need in
order to experience more nurturing relationships and lead healthier lives. This lack of knowledge
contributes to the barriers that men face in accessing existing healthy relationship supports.

In response to this social issue, the AMS emerged as a collaborative project of community mem-
bers, agencies and academics. The survey was designed by 71 men and women committed to
enhancing men’s roles in violence prevention. A tremendous strength of the project was a cultur-
ally-diverse team of community-based research assistants, supported by a leadership group of 18
organizations and numerous volunteers.



Background: Latino Peoples in Alberta

While migrants from Asia (including the Middle East), were Canada’s largest source of immi-
grants during the past five years, there has been a recent increase of newcomers from Africa,
Caribbean, and Latin America. Canadians with Latin American origin or “Latinos” includes those
from countries that were colonized by Spain, France, and Portugal. These include Mexico,
Central America and South America (or “Latin America”) and parts of the Caribbean. The Lati-
no culture originated with the combination of pre-Hispanic or Indigenous cultures, the cultural
influences of of occupancy (Spain and Portugal in Central and South America, including Mexico)
and strong-rooted African cultures which arrived in America with the slave trade. The term Latino
refers to culture and language, not a race. Over time, global migration and settlers from other
parts of the world have shaped Latino cultures and ways of life.

People born in the Caribbean, Central and South America represented 12.3 % of all newcomers
between 2006 and 2011, up from 10.5% for those who came five years early. Colombia, Mexico
and Haiti were the three source countries of newcomers from The Caribbean and Latino Amer-
ica. The majority of Latino Canadians are recent immigrants who arrived in the late 20th centu-
ry from El Salvador, Colombia, Mexico, Chile, and Guatemala, with smaller communities from
Dominican Republic, Cuba, Venezuela, Nicaragua, Ecuador, and elsewhere. Similar patterns of
migration exist in the United States, although Latinos are the largest and fastest growing minori-
ty group, at 15% of the total population (US Census Bureau, 2008; 2007).

The majority of Canadians of Latin origin follow the Catholic faith. For the Latin community,

the family unit is considered of utmost importance and forms the basis of values for many. In a
recent study, male Latino respondents identified family, both nuclear and extended, as central to
their lives and self-concept (Ribner, 2010). This is the cultural context that framed the responses
to the AMS.
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LATINO RESPONDENTS: A PROFILE

132 OF THE 2214 RESPONDENTS IDENTIFIED AS LATINO

MIGRATION STATUS
REFUGEE
TEMPORARY 2% szgf il

WORKER
5%

CANADIAN
CITIZEN
55%

AGE

RELATIONSHIP STATUS
SINGLE - 10% MARRIED - 71%

HETEROSEXUAL ‘
1% '

IN A RELATIONSHIP - 3% SEPARATED/ DIVORCED - 7%

This represents the top responses. 9% of respondents replied “other” or no response.




Financial Status

Employment Status

Survey Results

Retired
%

Unemployed/
Looking for work

8%
Social program

2% -

Paid on
contract
8%

Mental Health

15%

reported mental
health concerns

of latino

respondents

\

Cannot pay bills

Struggles to pay bills

Paid full time
61% Enough to pay

bills & Save

conditions

TOP 3

Financial Circumstances

Enough to pay bills _ 30%
I

5% 10% 15% 20% 25% 30% 35%

* Depression
* Anxiety
* Stress

Intersectionality (race, class, gender etc.) (Crenshaw, 1989) is an important lens through which to
view mental health. Information collected shows that 15 percent reported mental health concerns.
A review of the literature suggests that factors impacting mental health can include freedom from
discrimination, economic hardship like unemployment or underemployment, and social inclusion
(Robert & Gilkinson, 2012). Studies have shown that immigrants with lower income were more
likely to report a high level of stress (Robert & Gilkinson, 2012).

Well-Being

Enablers to Well-being

Family

Fnancial secunty
A good pob
Sparrtualdy
Friends
Having stable and appropriate housing
Being treated fairly by others

Someone to talk about important things
Meaningtul goals

Having someane to trust

Someone who cares for me

Having a healthy role model

A place to go if help is needed
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When asked their perception of
well-being and healthy relation-
ships, a majority of respondents
consider family (85%) the main
factor. Other contributing factors
reported were financial stability
(59%), followed by a stable job
(50%). Most respondents also
perceived spirituality (47%),
friends (44%), stable housing
(38%), and fair treatment by
others (36%).




Barriers to Well-being

Over sixty percent perceived financial
challenges as one of the main barriers
to well-being and healthy relationships.
Other barriers reported were family or
relationship conflict (50%), discrimina-

tion (50%), non-recognition of education Not having an infimate pariner SN 12y
H H Pressure to prove yourselt a man  —— 0%
or experience (47%), and an unsatisfac- i e =gy

tory job (38%).
Personal Skills Needed for Healthy Relationships

Listening - I 7 %

e e ce7. | Order to maintain healthy relationships,

Trost N 59° a majority reported listening (74%), pa-
Being flexible to adapt fo changes | 5. tience (68%) and trust (59%) as import-
Self-acceptance | 7 ant skills. In addition, being flexible and

Being able to express your feeings [ NN A44% 0 L.
Understanding and caring about others | N R Z2°% adaptable to Change (58 /0)1 praCtICIng

Being able to manage your stress | N £ - Self'acceptance (47%), and managlng

Taking care of yourself | N 30°% stress (41%) were highlights.
Introspection _ 23%
Other 5%

0% 10% 20%  30%  40% 50% 6é0%  70%

Awareness and Utilization of Supports and Services

A very striking majority (92%) of Latino men rec- Type of Supports or Services Required
ognized that men need supports and services for

- - - Counselling | 5 5%
well-being and healthy relationships. However, °

Skils-builing workshops I £ 5*

80% among them did not know where to go and Social programs [ 4%

whom to approach for support and services. Spiritual guides | 417
Support groups |, 4 0%

When respondents were asked about the types Peer-support [ 587

of support and services they would use, more Financial mentoring | 3>

than half (53%) stated professional support such Asafe place to hang out | 2

Healthy role models or mentors [N 26%
Dad's skills training [ NG 17%
Other - 5%

as counselling. Other types of support noted
were skill-building workshops (45%) followed
by social programs (44%) and spiritual guides
(41%).

What Does it Mean to be a Man?

Men were asked to respond to a question about masculinity - specifically what it means to be a
man. For this group of Latino Albertans, the most frequent terms used to describe a man were (1)
Honest; (2) Hard Working; (3) Responsible; (4) Respect/Respectful; and (5) Strong. Some com-
mon responses focused on men’s roles as supporters and providers of family, as noted by one
respondent: “Hard worker, responsible, able to care for the family”. Others referred to traditional
masculinity concepts such as “head of the family”.






Men's Role in Violence Prevention Men’s Role in Violence Prevention

Approximately half (47%) of the Latino men agreed
that they can contribute to violence prevention. An- Yes | will
other thirty-seven percent reported that they were not contribute
sure about their participation. For those who said that 47%

they could contribute to preventing violence, some re- No, | cannot

spondents indicated various roles that they could take. contribute
Roles varied, from role modeling, peer-support and 16%
sharing of experiences, to also helping with practical Not sure

skills related to employability. 37%

Recommendations

Focus on Family and Relationships

AMS results indicated that family is a key factor for Latino respondents that ultimately contribute to
maintaining and developing healthy relationships. Clutter and Zubieta (2009) point out that Latino
family members are very close as a unit. Additionally, AMS respondents highlighted the importance
of trust, patience, listening and understanding, and caring for others as important well-being and
relationships skills. Survey respondents also considered flexibility to change as another important
factor. Respondents in the survey further placed emphasis on spirituality and friendship as other
key factors that enable them to be happier.

Financial Hardship, Discrimination and Family Conflict

Financial stability, such as a stable job, was critically important to the well-being of Latino Alber-
tans. Respondents stated that financial hardship, among other structural and systemic barriers,
affected their well-being and maintenance of healthy relationships. A high number stated that they
could not meet their basic financial needs, underscoring the connection between immigration/
racialization and poverty. Discrimination and non-recognition of out-of-country education or experi-
ence were some of the key barriers noted.

Almost half of the respondents also reported that family or relationship conflict was a notable
barrier. In the traditional Latino family the father is the ‘head of the family’, although rigid gender
role interpretations are increasingly changing. For instance, a study in Central America (Costa
Rica, El Salvador, Honduras, and Nicaragua) showed traditional men expressed their support for
gender-role segregation and the use of authoritarian approaches, and including “force” in their
perceived role as head of the family; enlightened men displayed a more equitable view of shared
responsibilities and decision-making with their female partners; men in transition were viewed as
holding various conflicting perspectives on their identities, vacillating between traditional and mod-

ern man (Hegg et al., 2005).
A BOF A




Service and Support Use

Strikingly, almost all Latino respondents expressed that men need support and services for well-be-
ing and healthy relationships; however, most did not know where to go and whom to approach.
When asked about the type of supports they would use, most commented that professional help,
counselling (53%), skill building workshops (45%), social programs (44%), and spiritual guidance
(41%) may be useful. These findings are consistent with what Turner and Lloyd (1999) highlighted
as the dual need for “social and personal resources [that] act as moderating forces which impact
stress exposure, and they may affect mental and physical health status” (p.160). Support and ser-
vices for Latino Albertan communities should concentrate on both personal and systemic factors.
A focus on skill-building is an important step, as many respondents stated that listening, patience,
and trust are important skills as well as being flexible and adaptable to change, practicing self-ac-
ceptance, and managing stress. Systemic changes to structural inequality should occur in tandem.

Recommendations

1. Create awareness about existing resources, connect with and provide capacity-building
for spiritual leaders, cultural associations, clubs, and social /ethno-specific media

2. Build supportive structures to enhance well-being and mental health in the Latino
community

3. Develop innovative and culturally significant programs to better reach men who are
currently isolated from supports

4. Address systemic discrimination and financial inequality through policies and legislation

The promotion of healthy families and violence prevention work among Latin communities cannot
be separated from services that will provide the necessary training for people to obtain good and
stable employment. At a policy level, this includes the recognition of credentials or work experi-
ence to enable men to continue to be active providers in supporting their families. While many men
expressed that they had a role to play in violence prevention, more than half stated that they did
not have a role or were unsure. Outreach is needed to connect with this group of men and engage
them as stakeholders in this work.

At the core, well-being, healthy families, and violence prevention cannot be uncoupled from the de-
sires of migrant communities to have harmony and stability in their homes. This includes address-
ing structural barriers and promoting gender justice and anti-racism. A focus on providing family
supports for immigrant communities to reduce the level of stress they experience will also help
them cope with many of the changes they are facing. Skill and capacity development as well as
support related to work stress, past traumatic experiences, addiction, depression and anxiety were
other issues identified in this survey that call for concrete actions. Moreover, social change has to
occur with the leadership of all levels of government, for people to be able to use their expertise
and job experiences in order to feel productive, accomplished, and an asset to their families and
communities.
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